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Chapter ETF 40

HEALTH CARE BENEFITS

ETF40.01 Coverage of an insured surviving dependent. ETF 40.10 Public employers health insurance.

ETF 40.01 Coverage of an insured surviving depen - insurancecoverageof the insured surviving dependentstias
dent. (1) DEATH OF INSURED EMPLOYEE DOES NOT TERMINATE  insuredemployee had while living.
COVERAGEFOR SURVIVING INSURED DEPENDENTS. (a.) &:Ope ThIS (b) Multlple er|V| ng |nwraj dq)mdentsy \Nlthout SJrV|V| ng

sectionapplies onlywhen an insured employee had family healtgjOuse or surviving domestic partner. If the deceased insured
insurancecoverage under €0.51, Stats., in déct at the time of employeeis not survived by spouse or domestic partner but by
his or her death and was survived by persons who were insufggrethan one insured dependents, then the facoierage will
underthat family coverage at the time of the death. continuein efect. The oldest surviving insurddpendent, or that
Note: The t?rm “insured employee” is de_fln.ed b_ylé.OZ (39) Stats. person’sguardian, shall be thaesponsible perscmnd have the
_ (b) Family coverage of all surviving insured dependents COBamerights and responsibilities with respectite insuranceowv
tinues. The family coverage as infe€t at the time of the death grageof theinsured surviving dependents asittgaired employee
of the insured employee will continue infeft, covering the nagwhile living. Upon reasonable requéssim any adulsurviv-
dependentsvho were dulyinsured under that coverage at the iMEyg insured dependent or the guardian of amigior surviving

of that death. insureddependent, the department numsignatanother surviv
Note: The term “dependent”

ETF10.01 (2) (b) is defined for group health insurance purposes by gy insyred dependent, or that persoguardianas the responsi
(c) Other continuation coverage rights preserved. Nothing lﬂJ]e person. o
this section shall be construed to interfere with any pessigtt (3) DURATION OF CONTINUING COVERAGE. (&) Surviving
to apply or eligibility for continued health insuranceverage SPOUSe Or surviving domestic partner. A surviving spouse or sur
underthe terms and conditions of the group health insurance c&f¥ing domesticpartner entitled to insurance coverage untiier
tractas expressly mandated byt6.51 (3)(4) or(5), Stats., refer sectionand s40.02 (25) (b) 3.Stats., is entitled to continuous
encings.632.897 (2) (b) 3.Stats., or undet2 USC 300bb—and coverageunder this section for life, unless sooner cancelled vol
federalregulations prescribed thereunder untarilyor for non—payment of premiums. A suspension of cover
Note: Section632.897 (2) (b) 3.Stats., is a statute enforced by @féice of the ~agebecause of the operations.40.05 (4) (b)or (be), Stats., does
Comgissiznecljofcljnsmance ltgrovides thm? Spousel Ortttiepen?_ent of a groupnot affect this entittement. The surviving spouse or surviving
memberwho died while coveretly a group policymay elect to continue coverage : :
underthe group policy or convert to individuabverage, provided the person haddomeStICp‘fjlrtner may not add nmpendent_s _’[O this coverage._
beencontinuously covered under the group policy for at least three months before thilote: Section40.02 (25) (b) 3.Stats., defines the surviving spouse or domestic
death. Under42 USC 300bb-1a provision of théederal Public Health Service Act, partnerof an employeeor retired employee, as an “eligible employee” having, under
the Secretary of the U.S. Department of Health and Human Services may prescfiiesto be promulgated by this department, the same right to health insuranee cover
regulationsconcerning continuation coverage for individuals under gimgith ~ age as the deceased employee or retired employee except without any state contribu
plansmaintained by certain states or political subdivisions thereof, or an agencytion. Sectior0.05 (4) (bjand(be), Stats, concern the accumulated sick leave cenver
instrumentality of certain states or political subdivisions thereof. ?IOH creglt benefg plan.I It permits a |SUN(IJVIrygi(ulred dependent to de:;)é dedufctlons
. from a deceased employseiccumulated sick leave conversion creditpay for
(2) COVERAGE LIMITED TO S_URVIV_ING INSURED DEPENDENTS; grouphealth insurance under et0, Stats., because the surviving insullegendent
EXCEPTION. (&) Except as provided in p@r), no new dependents is covered by a health insurance plan or policy comparable staheard plan during
may be added to thfamily coverage in éct under this section theperiod deductions arelayed. Health insurance coverage unde#@hStats.,
and single coverage under this section may not be changed igdn effect, suspended unless and until the dependent elects to reinstate coverage and

: L . resumethe deductions from accumulated sick leave conversion credits.
family coverage to cover anyone excsptviving insured depen Co A
dentsof the deceased insured employee. (b) Other surviving insured dependents. The duration of cov

(b) Notwithstanding paxa), the group insurance boamay eragefor other surviving insured dependents shall be established

provideby contract that some or all of the following persons mqb}%/ the terms ofhe group health insurance contract approved by

; . . egroup insurance board.
alsobe covered by the family coverage under this section. group
(4) PREMIUM PAYMENTS, CANCELLATION OF COVERAGE AND

boardhealth nsufance contract as cependents of the decealgi oS (&) Premitmpayments. The insurance coverage Lnder
P ﬁ%g section may be cancelled if premiums are not paid when due.

Ln(;s\ijerf;eer.?ﬂlloeyﬁg,u\?/ehdo g;’]? ullg gzvﬁa%eﬁ\?eg"g'ble to ressuwh Premiumsfor insurance coverage undhis section shall be paid
9 ploy ' from the following sources in the following order:

2. A child of the deceased insured employee wholizsame 1. Advance premiumpayments received from the insured
eligible for coverage under the groupsurance board health em l'o ey pa r%ll dedugio}; annuity deduction or direct-oa
insurancecontract after the death of the insured employee. ptfy y.pdy fter th d' ftmoyth' hich the i -pdy

Note: A copy of the applicable group health insurance contract may be obtair{&?n or per]o sa ,er € éendo nth in whic e Insure
atno chage by writing to: department of employee trust funiiigision of insurance €mployee died, minus any such amounts refunded to the
servicesPO. Box 7931, Madison, WI 53707-7931, or by calling (608) 266-3285 ngployer,

toll free at (877) 533-5020. .. . .
(2m) RESPONSIBLEPERSON. (a) Multiple surviving insured 2. The remaining balance ahy converted sick leave credits
dependents, with surviving spouse or domestic partner. If the unders.40.05 (4) (b)or 40.95 Stats.

deceasedhsuredemployee is survived by a spouse or domestic | 3- Deductions under €0.08 (2) Stats., from any annuity
partnerand other dependents of tieceased insured employeePeingpaid fromthe Wsconsin retirement system to the responsi
thenthe family coverage shall continineeffect and the surviving Ple person, unless the annuity is irfatiént to pay the monthly
spouseor domestic partner shall be the responsigleson and Premiumdue.

have the same control and responsibilities with respedhe 4. Direct and timely payments by the responsible party
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(b) Cancellation of coverage. A responsiblgerson may can underpar (a), (b) or(c). The employer contribution is determined
cel coverage for which the person is responsible. $ackella by subtracting themployee contribution amount for the plans in
tions are efective after the end of the month in which receivedhattier from the total plan premium for the type of coverage.
unlessa diferent efective date is expressly provided in the group Example. Assume there are only two qualified plans in the ser
health insurance contract approvediygroup insurance board. vice area of the employeiOne plan is ai@r 1 plan, the other is

History: Cr. RegisterJanuary1987, No. 373ef. 2-1-87CR 08-079r. andrecr 3 Tier 2 plan, and the single and family premiumsstu@wn in the
RegisterApril 2009 No. 640eff. 5-1-09;EmR0938 emeg. am. (2m) and (3), &f

1-1-10,CR 10-004am. (2m) and (3Register July 2010 No. 658f 8-1-10.  following table:
Table 1
ETF 40.10 Public employers health insurance. Premium rates for 2 hypothetical qualified plans
(1%I A? er;]lpkmee ofin employzrother tha? ;he state, fshaII beeli pjan Tier Single Family
gible for health insurance under 40.51 (7) Stats., if require
mentsof s5.40.02 (46)and40.22 Stats., or of $40.19 (4) (a) A 1 $400.00 $900.00
Stats. are satisfied. An employee of an employer thabtsa par B 2 $410.00 $1,000.00

ticipating employer shall be eligible for health insurance under s:
40.51(7), Stats., ithe requirements set forth in40.02 (28)are
satisfiedand the following requirements are met:

Under the tiered arrangement, a full-time emplogepie
mium payment for Plan A (and dller 1 plans that might be avail
- L able, but not qualified) may be between $0 and a maximum of
(@) The employee works at least two—thirds of whabissid g1 gqfor single coverage, depending on whetheremployer is
eredfull-time employment by the department. contributing the minimum amount allowed, or more. The
(b) Employment in the employesgdosition is expected to last employermust contribute no leskan $200 towards single cover
atleast one year age,but under these circumstances must contribute at least $210
(2) As provided in a collective bgaining agreemeninder towardssinglecoverage premium foridr 1 plans, because that is
subchV of ch. 111, the employerincluding an employer that is the lowest amount that is at least equal to one—half of the lowest
not a participating employeshall pay an employer contributioncostplan and also sfi€ient to assure both 1) that teenployee
towardthe gross health insurance premium based on the lowesntribution for single coverage under ffier 2 plan will be at
costqualified plan in the service area of the emplpgerfollows: least$20higher than thei€r 1 amount and 2) that the remainder

(a) For insured part-time employees wae appointed to Paid by the employemwill be at least $200. The employer eon

Work |ess than 1’044 hours per ym amount not |ess than 250/0tr|but|0n tOWardS fam”y COVerage must be at |east $450 Th|S iS
of the lowest cost qualified plan. one-halfof the lowestost plan premium for family coverage and

(b) For eligible employees not specified in.{aj or (c), an is also suficient to assurethat the diference between the

amountbetween 50% and, exceag provided in pafd), 105% of employeepremiums for the i€r 1 and Ter 2 coverage is at least
thelowest cost qualified plan. $50.

(c) For a retiree, survivingependent or an eligible employe
on leave of absence or layfif an employer contribution is
optional.

(d) The 105%-of-cost limitation in pdb) does not apply to
an employer that establishes an arrangement for contributi%
towardsthe premiums for employee health insurance under Sf the lowest cost qualified plan

40.511(7_)|thtats., leder Whlchba”.Of the follo(;/vmg aplply: heal (b) For eligible employees not specified in.gaj or (c), an
1. The employer contributions towards employee healthy,,nthetween 50% and 88% of the average premium cost of
insurancepremiums are based upon te into which each avail qualified plans.

ablehealth plan is placed by the group insurance board. (c) For aretiree, survivindependent or an eligible employee
. Th loyee required contribution to the health insuran y Thotion i
2. Theemployee req . leave of absence or layff an employer contribution ‘is
premiumfor single coverage is the same dollar amount for &lfytional.

plansin the same tierregardless ofhe total premium. The
employeerequired contribution to the health insurance premiu
for family coverage is the same dollar amount for all plans in t
sametier, regardless of the total premium.

3. The employes'required contribution to the health insur
ance premium for a plan classified ia higher cost tieras

e (3) Exceptas provided under suf), the employer shall pay
an employer contribution toward the gross health insurance pre
mium based on the average premiungoélified plans in the ser
vice area of the employgeas follows:

(a) For insured part-time employees wae appointed to
rk less than 1,044 hours per yeam amount not less than 25%

(d) The employer can establish an arrangement for contribut

towards the premiums for employee health insurance under s.

.51(7), Stats., pursuant to suf2) (d) 1.through4.

(e) Thegroup insurance board, with the advice of the actuary
may classify ahealth plan déred to local government employees,

d lan in th 0 £ cost tid by at | tin(:luding local government employees of employers who are not
comparedo aplan in the next lowest cost lincreases by at least , icinatingemployers, ira tier that is dierent than that of the

$20per month for single coverage and $50 penth for family health plan of the same name derEd to state employees.

coverage. History: Cr. Register December1987, No. 384ef. 1-1-88;CR 04—-075am. (2)

4. The employer contribution towards the premium of eadh),(icnrtg))(dr)(g??e()eﬁéf(%j)st(ﬁ:t{\g))\/'e(g%eé fggﬂ;\lt& gﬁ 216112_?\15557]91#_%4—12 _aln;-_
qualified plan in the service area of the employer shall be &5k ) & o) (a0 g e by o, () o). (3
3

amountat least equal to the applicable minimum contributio@)Register October 2013 No. 69ff. 11-1-13.
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